



























































SECTION 4: SECTION 4: EXECUTION
This undertaking is given by the person on the date it is accepted by the regulator as set forth in section 5 below.

THE COMMON SEAL of
(Affix common seal)

FOLLOWMONT TRANSPORT PTY LTD

was affixed in accordance with the
Corporations Act 2001 in the presence of

Petnmed ol

Name of Director @twf@/ic/ﬁor
And
Ml Tob .

Nameof Dlrector/Secretary ja i Signature of Director/Secretary

on the Zzoyld\ay of October, 2020

Va

Signature of Witness ﬂ

SR Sz

Name of Witness in full

270 e RO

Witness address
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SECTION 5: SECTION 5: ACCEPTANCE -

~ & :
This undertaking is accepted by the regulator on the _, ;g',l day of D-E/u m \D‘m/ , 2020

Name of regulator

Appointed by the Governor in Council as regulator under Schedule 2, Part 1 of the Work Health and Safety Act 2011,
Schedule 2 of the Electrical Safety Act 2002 and section 32 of the Safety in Recreational Water Activities Act 2011.
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4.12.2.1 Linehaul Rostering Software that will measure combined data from current
Followmont information technology (IT) systems and integrate into one
business intelligence system to address licensing, fatigue and high-risk
activities;

4.12.2.2 Linehaul Analytics Software that will integrate information from current
Followmont IT platforms to enable Followmont Managers to generate
customisable reports on critical driver safety; and

4.12.2.3 Linehaul Workflow Software to manage key linehaul driver safety
processes on one automated electronic platform that is available on IT
tablets located in linehaul vehicles.

4.12.3 Developing and implementing an integrated risk based Good Health and Mental
Wellbeing Program to reflect common psychological and general health workplace
hazards for transport industry drivers.

4.12.4 Refurbishing/retrofitting all older forklifts with industry leading sensor technology
(three metre exclusion zone) and then conduct an audit to ensure all forklifts are

compliant.

4.12.5 Engaging a WHS consultant, endorsed by the Queensland Trucking Association, to
prepare and publish an industry paper and short video on the risk of entanglement
when handling restraint straps on forklifts.

4.12.6 Presenting and sharing, with industry, the lessons learnt arising from this incident,
outcomes from the industry publication referred to above and promote the benefits
of the undertaking.

4.12.7 Donating to the:

4.12.7.1 Moranbah Hospital to assist with the supply of electric patient beds, in-
patient recliner chairs and other equipment necessary to ensure the safety
of workers and patients at the hospital, and

4.12.7.2 Queensland section of the Royal Flying Doctor Service to assist with
primary health care and 24-hour emergency services within Queensland.

4.13 | acknowledge that all panel members have recommended acceptance of the undertaking

as the preferred enforcement outcome in the circumstances of this case.

5 Decision

5.1

5.2

5.3

5.4

Because the proposed undertaking given by Followmont meets the formal requirements of
the WHS Act and policy requirements, my discretion whether to accept the undertaking
under section 216 of the WHS Act is enlivened.

Based on the evidence, findings and having regard to the objects of the WHS Act, | have
carefully considered this matter and am of the opinion that the undertaking given by
Followmont is an appropriate enforcement option in regard to this case.

| have concluded that an EU is the preferred enforcement option to continuing the
prosecution due to the opportunity to provide lasting organisational change within
Followmont and the implementation of monitored and targeted health and safety
improvements, which may not be achieved by prosecution.

Under section 216 of the WHS Act, it is my decision to accept this undertaking as an EU
and the effect of this decision is that the prosecution proceedings shall be discontinued.

Craig Allen

Deputy Director-General

Office of Industrial Relations
0\ /12/2020





